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I wish to apply for:

• Starting seminar 22/23 May (NZ$450,-)

• All four seminars (NZ$1550,-; saves NZ$250,-)

• I pay before 28 February 2009 and deduct 10%

• I am 2nd or 3rd from same organisation and 
deduct 20%. Name of 1st applicant: 

• Enclosed is a cheque for NZ$........ made payable 
to Servaas van Beekum

Cancellations 4 weeks prior to the seminar will 
incur a 10% admin fee. Cancellations within 4 
weeks cannot be reimbursed.

Send to:

For more info call: Susan Rawlins 04/3853324

Trainer

Servaas van Beekum, drs, TSTA.
Social scientist, with a background in analy-
tical, behavioral, humanistic and systemic 
approaches. A registered psychotherapist 
(PACFA reg.), coach and supervisor (EAS / 
ASCCANZ reg.). He is co-founder of the 
European Association for Supervision (EAS) 
and the Supervision Association of Australia 
and New Zealand ASCCANZ and is the past 
president of both organisations.
He has extended international experience as 
a consultant in supervision, coaching and the 
fields of leadership and culture change. He 
currently lives in Sydney where he has a 
private practice  as a psychotherapist, coach, 
supervisor and organisational consultant.



F O U R  A P P R O A C H E S  T O 
S U P E R V I S I O N

This program identifies and provides four different approaches to supervision: the 
contractual approach, the relational approach, the open space approach and the role 
analysis approach.
Each approach will be brought in a two day seminar. Applications can be made for each 
seminar separately (at NZ$ 450 each) or for the whole package of four (at NZ$ 1550, 
which saves NZ$250). The training is accredited for ASCCANZ supervisor.

T H E  C O N T R A C T U A L  A P P R O A C H   	
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Probably the most popular and applied approach. The projected outcome is contractually 
negotiated between supervisee and supervisor.  Contracting is basic in terms of equal 
relationship and different responsibilities. Good approach for content and outcome driven 
driven supervision.

Nunc vel purus rhoncus magna 
laoreet vestibulum

Change agents such as:
• Supervisors

• Coaches
• Consultants in organisations

• Teachers
• Physicians, nurses

• Ceo’s and senior managers
• Psychotherapists and Counselors

They are working in:
• Corporations

• government
• private practice 

• Health institutions
• Hospitals, mental clinics

Their working fields are:
• Senior management

• Leadership roles
• Higher education

• Healt care
• Training

• Supervision

W H O  S H O U L D
A P P L Y ? !

T H E  R E L A T I O N A L  A P P R O A C H	
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Probably the least understood approach. While the relationship is important in every 
approach, the relational approach pays special attention to the unconscious process in the 
relationship while working with transference and countertransference dynamics in the 
consulting room.

T H E  O P E N  S P A C E  A P P R O A C H	
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Probably the most misunderstood approach. Contracting for outcomes is not popular in 
this approach, but association and interpretation are. Curiosity in exploring, and the zeal for 
playing with meaning and potential meaning are central in this approach. 

T H E  R O L E  A N A L Y S I S  A P P R O A C H	
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Probably the least known approach. In this approach it is not about the individual and also 
not about the system, but about the overlap between the two. The role is the central 
concept, where individual and system meet, with attention for the unconscious images.

A R E A’S  
C O V E R E D :	


	



What is supervision

Supervision in perspective

Types of supervision

Contracting

Transference

Countertransference

Analysing supervision

Ethical conduct

Goals of supervision

The supervisory relationship

Philosophy of supervision

Models used in supervision

Complexity of supervision

The role of the supervisor

Supervision and learning

Wellington City to Sea Bridge
Rotorua Lake


